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Nomination Policy for the Board of Directors

Introduction

The Nomination & Remuneration Committee of the
Board of Directors of Mezzan Holding has adopted the
following policy (the “Board Members Nomination
Policy”) in line with the rules and provisions of the
standards of integrity and financial soundness stipulated
in Module Fifteen (Corporate Governance) of the
Executive Bylaws of Law No. 7 of 2010 regarding the
Establishment of the Capital Markets Authority and
Regulating Securities Activities and their amendments to
assist it in fulfilling its duties and responsibilities and
reflects the interests of the shareholders and the
company. This Nomination Policy is approved by the
Board of Directors.

The Nomination & Remuneration Committee of the
Board of Directors of Mezzan Holding has the authority
and responsibility to assist the Board by identifying the
individuals who comply with legal and regulatory
requirements for Board Membership and who are most
suitably qualified to become Board members and to
recommend to the Board appropriate nominations or re-
nominations for all director positions.

The Nomination & Remuneration Committee is also
responsible for monitoring and evaluating the ongoing
attendance and contribution of all individual Board of
Directors members’ to the work of the Board and senior
management

First: Evaluation Process of
Requirements and Nomination Plan:

Board Director

In order to properly discharge these duties the
Nomination & Remuneration Committee has adopted the
following process:

Step 1:

Conduct an annual review of the skills and expertise
required by the Board of Directors to effectively
discharge the entirety of its duties including the
changing demands presented by the company’s strategy
and the work performed in the various meetings and
Board committees.

Step 2:

Compare the range of ‘required skills and expertise’
identified in this annual review with those possessed by
the Board of Directors. In the event that any significant
gaps in required skills or expertise are identified the
Nomination & Remuneration Committee will make
recommendations to the Board to resolve these
deficiencies either through specific Director training,
consultancy provision or clear priorities for future
Director recruitment.

5 ulina oy puand a1 sk

-

+ dadia

Oalae A gudand e Sl Al ) Al Gl Sae 1) (udae daie)
Allall Al 5 ) 31yl alSal g ac ) @ ae Lilas (5l0Y)
O (S, A€ ga) 5 e (ualal) QUSH L Lgde (a5 waid)
G sl A olt) L5 2010 4 7 8 ¢ 588 i) a3
dal e dlld 5 | LagDhoed s Bdlal) 3153 Ll sl g Jlall
adle o afi Al Gl il 5 Sl o1l 5 )Y (alas 6L Jagous
Al o 488 gall o35 4S50 5 Cpaalall mllias Giay JS 0y
ALl (83l udae J8 (e 5 )laY) (ulae 4 gudand gl il

503 Gulaal il S 5 a3 il diad il e o8 LS

Y st 83 Y Galaa Bael e Al b e daaldll o) e
A ) ldlaiall 5 o g -Gl agd ) 5T Gae 3elS Y5 (b el
L JEHING WS S N BV A P 35K I PO P IS | PO
e il sale ) g Apnliall g i) lis 3 aY) ulae ) a8

elzae Y Cualie KU

S Aalia 5 ot o i) A giune SN o a5l Al 2
s sliae) (e e JSU3 patuall Aaabuall gy gasd) duwd (he
Ll sy g5y Gulae Jleels (alaty Lad 5 )aY)

(gl Al g 8 1aY) (ulaa guae Clia) ga apit Ales 1Y )
a1 Aiad Gadie) s ISy Gl gl o3 21 dal (4
AUl @l gladl) ekl

A9y B ghadl)

oslae Jid e A slhaall @l puadl s &l jlgall 4y 51 Axal ye 6l o)
Gy 8 Ley 3ol Galae clial s JSI Jledll elaY) Gaiail 5 510y
b GFinall Jaall 5 485050 Ll il Laaad i) 5 i) culallsiall
el 20 lay) olalll g clelaal) caliag

+ A 5 ghadl)

sl & s Al "yl 5 A sl Gl jleall” Ao sane 4 lia
Jia 8 a5y Gulae Ley qiay il Gl pe 4y sl daal all
Lind e 4 glhdl @l pall o) @l jlgall (88 S il sad agaald
el Jab e el ) a5 s oy ClESA 5 clag il
g ¢ 3 lY) Galae 5 ae (X DA (e el ol gl 020 e

P‘EJ‘A‘UJA&MMU:\:\J 4;_.@\} 4:\)}}\ ;ch\}\ﬁch.a.d\
o s




Step 3:

The Nomination & Remuneration Committee will
develop and periodically review ‘job descriptions’ for
senior executive, non-executive and independent board
members detailing the duties, responsibilities, skills &
experience required of each role.

Ensuring that every member of the Board of Directors
CEO and members of the Executive management team
who report directly to the CEO are compliant with the
rules and provisions of the standards of integrity and
financial soundness

When a vacancy arises due to retirement or any other
reason the appropriate job description will be reviewed,
and amended if required, to ensure it correctly defines
the specific skills and experience required after
consideration of the skills and experience lost to the
Board due the vacancy.

The Nomination & Remuneration Committee may solicit
or receive recommendations for prospective nominees
for the Board of Directors from any source it deems
appropriate including shareholders, Members of the
Board, third-party search firms or Chief Executive
Officer.

Once a prospective nominee has been identified, the
Nominating Committee shall make all necessary
inquiries to ensure that the nominee satisfies all specific
business and legal requirements for Members of the
Board of Directors as per Corporate Governance Rules in
place, including the rules and provisions of the standards
of integrity and financial soundness stipulated

The Board's policy is to encourage selection of directors
who will contribute to the Company’s overall business
goals and to the discharge of the Board's responsibility
to stockholders. Nominees for Membership of Mezzan’s
Board are expected to possess the key skills, knowledge
and attributes detailed in the ‘job description’.

Board members are expected to prepare for, attend and
participate in meetings of the Board and the committees
on which they serve, therefore; a prospective nominee
must have the ability to dedicate sufficient time, energy
and attention to the diligent performance of his or her
duties as a Board member. Nominee must also
demonstrate that they can and will place the company’s
purposes and interests above their own professional and
personal interests when making decisions as a Board
member.
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Board Member Qualifications According to Law:

The Board of Directors candidate must meet the
following requirements:

1.

w N

10.

He shall not have been convicted of a crime
involving moral turpitude or dishonesty or related
to money laundering, terrorist financing, capital
market crimes or corruption crimes, unless he has
been rehabilitated.

To be of good reputation and behavior.

He shall not have been previously removed from his
position or from his position by a disciplinary
decision issued by a supervisory authority or by
virtue of a final court ruling.

He should not have been declared bankrupt by
money that has been rehabilitated or sentenced to
imprisonment for the payment of a debt on him.
The candidate should have the ability to

communicate effectively and think strategically.

Taking into account diversity in scientific
qualification and practical experience, and giving
priority in selection of nominees to the needs of
those with the appropriate skills for membership in
the Board of Directors.

The member of the board of directors should
represents all the shareholders, and The Board
Member must be committed to achievement of the
best interest of the company in general and not
serve the interests of the group which the member
represents or that voted for his/her appointment
to the board of directors.

With the exception of the independent members of
the Board of Directors, the candidate must be the
owner in person or represents an entity that owns
a number of the company's shares.

No person may, even if he is the representative of
a person or legal entity, to be a member of the
board of directors for more than five public joint
stock companies based in Kuwait. Also, he can’t be
the Chairman of the Board in more than one joint
stock Company based in Kuwait, and the
consequent violation of this condition is the
annulment of his membership in companies that
exceeds the number outlined by the law.

The chairman of the Board or any of the members
can’t combines the membership of the board of
two rival companies, or to participate in any action
that would compete with the company or to traded
for its own account or on behalf of another in one
of the company lines of business, unless there is an
approval from the General Assembly.
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If any of the previous criteria are no longer applicable
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to any member of the Board of Directors, the person

is no longer considered a board member starting from

that date.

The General Assembly’s Approval

The Approval of the General Assembly is required for all
nominees for the appointment of Board members as per
the applicable laws in place.

Second: Board of Directors Membership Procedures:
Based on Circular No. (12) of 2024 of the Capital Markets
Authority, the listed company is committed to the
following conditions for nominating and electing the
members of the Board of Directors:

1- The company shall publish an announcement on the
company's website and the Boursa website in order
to invite persons wishing to run for membership of
the Board of Directors, provided that the nomination
period is opened for at least one month from the
date of the announcement.

2- The company shall disclose on the Kuwait Boursa
Website the names of the candidates to the Board
of Directors who have been recommended by the
Nomination and Remuneration Committee of the
company to put their names before the General
Assembly with clarification of the names of the
nominated members and the capacity for which he
wishes to nominate himself (executive / non-
executive / independent) and attach a profile of
each candidate and his CV.

3- No member of the Board of Directors of the Company
may be nominated after the expiry of the period
stipulated in item (1).

4- The Nominations and Remunerations Committee
shall submit its recommendation to the
Shareholders’ General Assembly of the company
regarding nominations received in accordance with
the aforementioned policies and criteria set forth by
laws in place.

5- Whoever wishes to submit a nomination for the
company’s board of directors must announce such
desire to the company’s management according to
the procedures and deadlines set forth in regulation,
laws, bylists, circulations, announcements and
resolutions in force. The candidate must sign the
Application Form prepared and attach a copy of
his/her CV and qualifications and work experience.
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10-

The candidate who has previously been a board
member in a share holding company must list the
number of companies in which he is a board member
as well as the term in which he has served.

The candidate who previously served on a
company’s board of directors must attach to the
Nomination Application Form (Attached- Appendix
1), a statement from the company in relation to his
latest term in its board of directors, including the
following information:

e The number of board meetings that took place
during his full term.

e The number of board meetings which attend in
person or via proxy, in addition to attendance
percentage.

e Permanent committees in which he was a
member, number of its meetings during the
full term, attendance percentage of the over
all number of the meetings.

The capacity of the membership, whether it is an

executive, non-executive, or independent
membership.
The nature of membership, whether it is a

representation in personal capacity, of a natural
person, a company or establishment, or a coalition.

The Nomination and Remuneration Committee shall
implement any comments received from the
concerned authorities about any of the candidates.
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Remuneration Policy

Introduction

The remuneration policy for members of the Board of
Directors and the Senior Management of Mezzan Holding
reflects the interests of the shareholders and the
company, taking into consideration any specific
matters, including the assignments and the
responsibility ~ undertaken. In addition, the
remuneration policy helps promote long term goals for
safeguarding the company’s interests. This policy is
approved by the Board of directors.

Board Remuneration

Members of the Board of Directors receive an annual
remuneration, which is approved by the General
Meeting. These remunerations are stated in the annual
report.

The total board remuneration limit shall not exceed 10%
of annual net profit after deducting depreciation,
reserves and distributing at least 5% of the company’s
capital as dividends to shareholders.

Non-executive directors’ remuneration

The principles which underpin the board’s policies for

the remuneration of the chairman and the non-

executive directors are as follows:

- Remuneration should be sufficient to attract,
motivate and retain non-executive talent with the
range of experience and skills required to
constructively challenge and contribute to company
strategy and policy.

- Remuneration practice should be consistent with
recognized best practice standards for chairman and
non-executive director remuneration.

- The aggregate annual remuneration payable to the
chairman and non-executive directors is determined
by shareholder’s AGM decision in accordance with
Kuwaiti Companies law.

- The Board of Directors may distribute work among
its members according to the nature of the
company'’s business, and the Board of Directors may
authorize one of its members or a committee from
among its members to: carry out one or more
specific sector or supervise any aspect of the
company'’s activity, or in the exercise of some of the
powers or competencies entrusted to the Board, or
provide some advisory services to the company. In
such case, the Board of Directors may, by virtue of
a resolution issued by Board (on which the member
to whom a remuneration has been allocated shall
refrain from voting therein) to allocate an annual
remuneration or fees for such work or consultations
provided by the non-executive member of the
company, provided that they are in the form of
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annual fees, provided that such fees or
remuneration are included in the annual governance
report under the benefits and remuneration report
and are subject to the approval of the shareholders
at the ordinary general assembly meeting.

Executive directors’ remuneration

The executive director actively manages the day-to-day
running of the company in conjunction with the Chief
Executive Officer. For the performance of these
executive duties, the executive director receives a basic
remuneration equivalent to the contracted basic
remuneration of the Chief Executive Officer.

Remuneration of independent director(s):

- The Board of Directors may allocate remuneration
to the independent member of the Board of
Directors and exempt the independent member
from the limit of maximum allowable
remuneration aforementioned, provided that such
remuneration is issued by a resolution of the Board
of Directors on which the independent member(s)
shall abstain from voting. The amount of
independent board member remuneration shall be
included in the remuneration report of the
Company in the annual governance report, and
such remuneration shall be approved by the
shareholders in the Ordinary General Assembly.

Linking Board Remuneration to KPIs:

- In all cases, the remuneration granted to the
members of the Board of Directors must be
determined according to the performance
indicators of each member of the Board of
Directors.

Senior Management remuneration

Members of the Senior Management team are
employed under executive service contracts and the
Board of Directors sets the terms within the frames of
the contracts. The structure of pay is designed to
reflect the long-term nature of Mezzan Holding’s
business. The Board of Directors believes that a
combination of basic and performance-based pay to
the Senior Management team provides balance and
focus to drive sustained, long-term value creation for
shareholders.

The performance-based pay is designed to motivate
delivery of Mezzan Holding’s key business strategies,
create a strong performance-orientated environment
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and drive achievement of stretching targets over the
company business year and longer term.

Members of the Senior Management team receive a
competitive remuneration package consisting of the
following components:

- Basic salary (fixed).

- Personal benefits, e.g. company car, health care, etc.

- Bonus (dependent on performance)

Basic salary levels and personal benefits levels are
benchmarked annually against the external market and
set to attract and retain the required level of

management talent.

Members of the Senior Management team participate
in an annual bonus scheme based on the results for
the year. These results are evaluated for individual
performance against pre-determined financial targets
and the achievement of specific, strategic long-term
objectives. The bonus is paid out annually after
adoption of the annual report for the relevant
financial year.

ol Gl ¢ 4 gl A Al Calaa) Gaialy AlEN 5 A 8 dga sa
¥l sk
OS5 A 5 Al LS A o Ulall 3 10Y1 (59 58 elae 3l
AUl paliall g

(k) IV [ 5

Ale Ny A58 3be JB Juw e daadd &l jea -

B )
(V) e adiny 138) 4 gl sl6SA) -

I dad Sl aal) 5 Al il gl il giase (el
Aa il O el 5 Al VI il gl Sl iy L jlia 5 (5 s
6 simal) o Jailat s QXiad Cua laaiaads oa Al Gl

A1 ) sall (e o slladll
4 gl 3laSA ddas pa g 8 Lladl 5 10Y) (5058 sliac @l sy
@A 1oV Gady Lagh i) o2 anii g aladl il ) oLt
sanaall ¥l g Calaa ¥l st AL Calaall Al

Aldie ) g b gt BLALSAL ads oy Wy aie Bl Apad) 1w
Alall il k) Al g gand) y all




Appendix 1: 1: Galdl
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Appendix 2: 12 Gald)
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Acknowledgement to the Nomination Committee

¢ Independent Board Member Undertaking B0 udaa guas AMNELL )8 e




£ oo AL ¢lito
MEZZAN HOLDING K.S.C.P.

B (ulaa 4y gl el ) 73 gad

Board of Directors Nomination Form

Date: gl
i 513} (s pae [
D uaiall
G2 3 1) Galaa guze [
G2 31 Galaa g [
2 ST &y ) Juaiy) clity
DByl a
Name: D p)
Sign.: gl

Required Documents:

O

O

O

Resume with all supporting documents for scientific and
professional qualifications and previous experience.

Criminal status certificate issued by the General Department
of Criminal Evidence at the Ministry of Interior.

A certificate to whom it may concern regarding the soundness
of the legal position issued by the Capital Markets Authority,
which includes the disciplinary penalties issued by the
Disciplinary Board at the Capital Markets Authority, in addition
to any statement or violations under investigation.
Shareholding Certificate of a number of the company's
shares.

Copy of the civil ID or passport.

Complete Nomination Form & Candidate Undertaking
approved by the company.
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Note:- No application will be accepted unless this form is fully filled.

[0S O 35l 138 Lo e il T 58 g e

Guidelines on filling in the form

Incomplete applications will not be
considered.

Z 3 salll Lt il )

S cilaglaall JaSioia pé il (g B diny ¥
L Eagall) 13 A A sthall Claiinal)

Wherever information, data entry or
document required in this form does
not apply, “N/A” or “non-available”
shall be written.

9 la slrall gf cllall asi &gl.gh.'«\ pe Ja A
YU Al b pligadll B dglhall cilatial)
II.#\” Yll Ji 1] w.x :

All documents required as
supplements for the information
provided on the form shall be
attached, in the manner indicated on
the form.

Al Al CliLall 4 glaal) cfaiiual) e (38 )
Fasall) b gl gal) i illy elld g (lgid

Ensure consistency of information
filled in the present form with the
attached documents.

o8 Wit a3 A i) Aghaa (pa asial)
A8 pal) claTiosall o 3 gadll

Verify the validity of civil identification
card and/or passport.

e o/ sl Aiaal) d8Uadl) duada (pa sl
L)

| undertake to notify the Company in
writing immediately upon any change
in information or data submitted in this
application. | also declare my full
knowledge that non-compliance with
the guidelines aforementioned might
result in disregard of the application.

¢ #1a) ol Gigan ) gh LS AS Al E30L aga
2 543 Lgeapall o il o) cilaglaa (o (B s
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g yal)

Name of Candidate

3

&b gl Signature

Note:- No application will be accepted unless this form is fully filled.
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Personal information of the candidate

Gﬁx JASJ W\ QUQ.A\

Full name Jalslly an¥)
Date of birth (A g a 93) SDpal) gy
(day/month/year)

Place of birth Dlall Jaa
Nationality doiad)
Identification card diaal) dBUay) A8
number

Passport number Sl g ad)

Address of current
residence

al) Aady) o) sie

Address of permanent
residence

adlal) LaldY) ¢y gic

In the event of a change
of name, kindly mention

e aad) il Ja b
fa g ) acd) S

old name, date of name Al g )
changing and reasons of
changing

i pal) ol Name of Candidate &b i) Signature

Note:- No application will be accepted unless this form is fully filled.
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2 yal) Lgle Jaalad) dsigall 5 dpalal) A 3all
Academic and Professional Qualification obtained by the Candidate

1 Academic/professional el [ alad) Ja 5all ’
qualification
3 Qualification issuing Jagall 5 aaal) dgall 3
entity
4 Year of receiving Jasall o Jgmanll din 4
qualification
gl amd Name of Candidate s Signature

Note:- No application will be accepted unless this form is fully filled. | .JaS JSdy g isalll 138 Lay ol e il 51 J b oy o -iaade




fedi yall Adlal) Aida gl § ) iy

'
4 | Name of the [ 3al) s ’
entity agal)
o | Period (Day/ ' JuY) ps2) 8 A4 5
Month / Year) (Al sl
5 | Nature of the bl daha 3
entity’s activity A g}
Address of the L 3all ) gl
4 : 4
entity
s the entity subject to a Regulatory Authority? | dalu J duasall aiads Jaduld
*|f yes, please mention the Regulatory il 83 a Maad” ALY Qs A
5 | Authority’s name a8 ) ddalid) 5
*Yes ;
pxd O
No ¥ o
) ITo _ &4From [ Ak gl pansal)
(Al gl p 52) (Al s p 52) Guaial)
(Day / Month /| (Day/ Month | Occupational title/
Year) / Year) position
6 Occupational A sl gLl 6
advancement TR
Responsibilitie il g gusal) 7
s & duties ralgall
7
Additional pages shall be filled in the event of Lol o) il pd) 2aa3 Jla A Adlda) Cladea dias oy
multiple professional experience.
Signature &gl Name of Candidate T sal) )
Note:- No application will be accepted unless this form LJalS 8 73 gail) 138 Ly ol Le il (o J 98 oy 0 =rlB3ala
is fully filled.




g pall AMa) Al gl 5 Al iy

Details of the Current Professional perience of the Candidate

1 | Name of the [ 3al) s ’
entity dgall

5 Period (Day / Al 0 ps:) Bl 5
Month / Year) (A g

5 | Nature of the L& daha 3
entity’s activity A gl

4 Address of the O s 4
entity e gal)

s the entity subject to a Regulatory Aol ) desagal) puiads QA48
Authority? *If yes, please mention the ) S3 g Maad" LAY s S ¥
5 | Regulatory Authority’s name A 5l el 5
*Yes ;
pd O
No Y o
) To (e [shla o) (pamual)
(s sgilass) | From aial)
(Day / Month | (4«/</as:) |  Occupational
/ Year) (Day / title/ position
Month /
Year)

5 Occupational ol 6
advancement ol o)
Responsibilitie Sl g pual) 7

s & duties ralgall

7

Additional pages shall be filled in the event of | 4l gl <l jdd) am3 Jla b ddla) Cladea dias o4

multiple professional experience.

Signature a5l Name of Candidate g sal) ol

ote:- No application will be accepted unless this form WS ISy A gail) 138 Ly ol Ll (o J g ahy ) -rddaadla
fully filled.




i pall Adlal) duds o) 3 i) cilily
of the Current Professional Experience of the Ca
g | Name of the JAss gal) ’
entity gl
9 Period (Day / () o2 ps) Bl 5
Month / Year) (Al gl
10| Nature of the bl dasha 3
entity’s activity A gl
Address of the A gl ) g3
11 : 4
entity
s the entity subject to a Regulatory Authority? | dalu J dewsall aads Jaduld
*|f yes, please mention the Regulatory ad S3 g Maad” Y Ja A ¥
12| Authority’s name a8 1) ddali) 5
*Yes ;
pd O
No ¥ o
) ITo _ &4From [l o) (pamual
(Al gl p 52) (Al g p 52) Guaial)
(Day / Month /| (Day/ Month | Occupational title/
Year) / Year) position
Occupational R
13 advancement il g 6
Responsibilitie Gl g panal) 7
s & duties ralgall
14
Additional pages shall be filled in the event of Adali gl) ) i) a2t Jla (B L) cladea dias Ty
multiple professional experience.
Signature & sl Name of Candidate i pal) )
Note:- No application will be accepted unless this form LJals (88, 73 gadll 138 Ly ol L it (g J 9 oy ¢ -1Adaala
is fully filled.




il Ll ) 501 alana Ay

Membership of Board of Directors Occupied by the Candidate

e all Lglids (Al B 1aY) Gl & piae Al oy,
Details of the membership on the Board of Directors which the candidate holds in
financial institutions or banks.
SN &gl N385 Tenure of Guaiall Agal) [ Ligall psl o
membership Position Name of
(] p5) oY (R e p3s) o0 establishment / Entity
From (Day / Month / Year)
To (Day / Month / Year)

1 1
2 2
3 3
4 4
5

6 6
7 7
8 8
9 9
10 10
11 11

Signature b gl Name of Candidate i all ad

Note:- No application will be accepted unless this form is fully filled.  .JalS JSd g3 gaill 138 Loy ol Le calla (6 g oy 0 ~:408a30a




Standards of Financial Soundness
If yes, kindly state reasons in detalil

Adlal) dadlead) g An) 33N yulaa

dradilly o) S5 ard ) aie

Are you in legal process or have you ever been S iyl Alie Aoy A i) o5 Olg Ba A
locally or convicted of a crime/ felony involving a & ol Y Basad i O g Ju i ASLaY)
breach of honour or trust or related to money s A1 Alla day 2 1
laundering, financing terrorism, capital markets, or ¥y O axi [
corruption?
O Yes ONo
Have you ever, in the course of your employment, Sl jlas Gl ) (B Cuabla gl ST Gl Gaw R
refrained from adherence and compliance with the 45538 g e dda g B puala dyiga
provisions of the Law, monitoring requirements and yO axd [
professional standards, or have you obstructed 2
procedures or been misleading or dishonest in your
cooperation with the regulatory bodies?
O Yes ONo
Have you ever been convicted or penalized, or has a| J& ¢ dile 480 g i eliily) a8 Ol g Gaw J2
disciplinary action been issued against you by a 3 ABlaaally @laii | gaY And) o diige dga
professional or regulatory entity? feigeal) gluad) e da) 3 3
O Yes ONo ¥ O and [
Have you ever been dismissed from your position or | s 4841 qlud Jaad ¢ iy o5 g Gaw S
job or prohibited from applying for a vacant position bandy) Cld) i) a5 dlia culls
or job in an entity? ¥yOd axi [ 4
O Yes ONo
Have you ever been a partner in the ownership or Al e dlaia gl dluaia (e e a3 Gl Gaw JB
was a Member of the Board of Directors or had an fclgal) aal B3 L Al 5 Jadl
executive position in an entity that was prohibited yOd axi
from registration or licensing to practice an activity, 5
or cancelled by the Authority or any other regulatory
entity?
O Yes ONo
Has an entity managed by you or where you have 9 &l g Al jiled (gal o3 0l g (Gaw SR
been performing in a senior position or executive anf g gl L i S Auanasa &) D) gy
position been liquidated or declared bankruptcy? g L ) ualial 6
O Yes OONo ¥ O adi
Have you ever refrained from payment of any e Aatiua ¢ygd 4 Ao oo Caiial Gl Gam Ja
amounts owed by you to the banking or financial A clga Al gl S i A juaall g LY olad
sector or any other entity, whether local or foreign? SHaial o laaplgul 7
O Yes OONo YO axd O
Has a judgment of bankruptcy ever been rendered | <usSh A o) g udd) Jlgdls aSa jdag G S
against you, whether in Kuwait or abroad? MGl 8
O Yes OONo aoyQO axd O
Signature a8 sl Name of Candidate i pad) )

Note:- No application will be accepted unless this form is fully filled.
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Appendix 2: BOD Candidate Undertaking and Acknowledgement to the Nomination
Committee
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Date

e

3313l judses guine GIMETL 48]

[, Mr. hereby acknowledge
in my capacity as a Board Member in Mezzan
Holding Company KSC, that | have full and
complete independence allowing me to make
decisions and take action and make decisions
accordingly with no pressures or obstacles. |
also confirm that | :

1. Do not hold 5% or more of the company
Shares,

2. Do not have first degree relation with
any of the Members of a Board of
Directors or executive management
members in the company or any other
company in its Group of Companies.

3. Not a member executive management
of the Company or any company with in
its Group for the past two years.

4. Not a Members of a Board of Directors
in any company of the Group.

5. Not an employee in the company or any
company in the Group or for any of the
Stakeholders or corporate entities who
own Controlling shares in the
Company before my nomination to this
Board membership. Nor | own
controlling share in Related
Parties/stakeholders entities for the
past two years.

| also undertake to immediately notify the
Company's Board of Directors in the event of
any change or conflict of interest that may

/ 2l folial a8 sall /U1l

5 b
el ) e 8 Aadall () s 4S )l (85 )l) Gulae
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Al sl (Y1 Aa )l (e ) i Aka e il 2
b i) LS 5185y Gulaa elme G (s e
oA Sl Lo sana e A8 5 (5l B 5T A
. e sane (e e 5

Cpelall Gaalall YA Gl LS o cand 3 -3
@ sl ¢ Lo gana e A8 50 (gl 8 1 4S8N A
o . e sana e s

e 3858 sl b 51 38,8 b Ay pmall I o o) -4
i (lgie sane (e e (A G 5l dleie sana
Al 5oy Gudae &y gamal ol

o s s el alal) DA Tala e o1 o -5
a1 AS 5L A8 (g 53 il Lyl
SV AS AN 83 )l Ganas () 8Slay Gl (e V)
Oredn G gl Lo sane e 4858 Gl
s oo sall LS lbuadl ) eS¢ gt gana
e o 1 LS ¢ A8l el At 1 Gl ylaY)
DA Gl Y1 &l g (sl (5215 jlass ananl]
L bl el

JSy A8, 5 la) Gudae Hldadly v gatl il LS

el sl sl i gl Gisaa Ja (b g 50

affect my independence as an independent A, 5l
member of the Board of Directors of the ’
Company.

Name: oY)
Signature: b il




